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ARTICLE 1 - JURISDICTION 

1.01 This Agreement shall have jurisdiction over all sheet metal work perfonned by members of the 
bargaining unit as set out in article 2.01 in connection with the manufacture, fabrication, assembly, 
dismantling, reconditioning, adjustment, alteration, repairing and servicing of all doors and 
components and any other equipment or products the Company sees fit to manufacture on a production 
basis. 

ARTICLE 2 - RECOGNITION 

2.01 The Company recognizes the Union as the sole and exclusive bargaining agent for the purpose of 
collective bargaining in respect to wages, hours of work, seniority, grievance procedure and other 
working conditions as are included in this Agreement for all its employees in the City of Ottawa, save 
and except supervisors, persons above the rank of supervisor, office, sales, installation and clerical 
staff, students employed in a recognized cooperative education program, students employed during a 
school vacation period and employees in bargaining units for whom any trade union held bargaining 
rights as of November 3, 2003. 

ARTICLE 3 - MANAGEMENT RIGHTS 

3.01 The Union recognizes and acknowledges that the management and direction of the work force is fixed 
exclusively within the Company and that the Company retains all management rights except as they 
are specifically limited by express provisions of this Collective Agreement. 

3.02 The Union agrees that the Company may, at any time, change the hours of work, determine or change 
work assignments or methods and select material to be handled, processed or manufactured. When a 
vacancy occurs in a classification on any shift, such vacancy will be offered in order of seniority to 
employees within that classification on the other shift(s). In the event that the vacancy remains 
unfilled, such vacancy will be posted as per Article 11. 

ARTICLE 4 - UNION SECURITY AND CHECK-OFF OF UNION DUES AND INITIATION FEES 

4.01 Every employee covered by this Agreement, presently employed by the Company shall , from the 
effective date of this Agreement as a condition of continued employment, become and Remain a 
member in good standing of the Union. 

4.02 Every new employee, upon hiring, shall be required to report to Local 47 office to sign an official 
application fonn for Union membership and pay full initiation plus two (2) months dues as specified 
by the Financial Secretary to become a member in good standing. The Union shall notify the Company 
in Writing that the new employee has become a member in good standing. The Union shall notify the 
company in writing by the end of the same business day that the new employee has become a member 
in good standing 
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4.03 The Company agrees that it will deduct from the pay of each employee covered by this Agreement, the 
current monthly union dues and/or the initiation fee in the amount advised by the Financial Secretary 
ofthe Union. 

4.04 Dues deducted each month shall be remitted prior to the fifteenth (15th) day of the following month 
together with a list showing the names of the employees from whom the dues were deducted and the 
amount thereof. 

ARTICLE 5 - NO STRIKES OR LOCKOUTS 

5.01 The Union agrees that it will not cause, authorize or sanction, nor permit its members to take part in any 
sit-down in any department or any strike or stoppage of any of the Company' s operations or any 
curtailment of work or restriction of or interference with production or any picketing of the Company' s 
premises during the term of this Agreement. 

5.02 The Company agrees that they shall not cause a lockout during the lifetime of this 
Agreement. 

ARTICLE 6 - NOTICE OF SHUTDOWN 

6.01 The Company agrees that in the event it schedules a plant shutdown for more than three (3)consecutive 
days, that the Company shall post a notice at least four (4) weeks in advance of the date of the planned 
shutdown. This provision shall not apply when circumstances beyond the control of the Company 
cause the shut down. 

ARTICLE 7 - REPRESENTATION 

7.01 The Company recognizes the right of the Union to appoint or otherwise select a Shop Committee to be 
comprised of not more than two (2) members and the Company will recognize and deal with the said 
Committee on any matters properly arising from time to time out of the terms of and during the 
continuance of this Agreement. 

7.02 The Company recognizes the rights of the Business Representatives of the Local Union to have access 
to the shop during breaks and lunch, where members of the Local Union are employed, provided that 
the Business Representatives report to the Plant Superintendent upon arriving and in no case shall the 
presence of the Business Representative interfere with the operations of the shop. 

7.03 The Union recognizes and agrees that members of the Shop Committee have their regular duties to 
perform in connection with their employment and therefore the business of a dminic:te ring thic: 

Agreement will be attended to with the least possible interference in production. 
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7.04 Before leaving his regular duties, the Committee man must first obtain permission from his Plant 
Superintendent to do so and when resuming his regular duties, he will report to the Plant 
Superintendent. 

7.05 The Union agrees to supply the Company with the names of the members constituting the Shop 
Committee and will keep such list up to date at all times. 

ARTICLE 8 - STEWARD'S CLAUSE 

8.01 The Employer agrees to the appointment of a Union Steward by the Union Business Representative for 
the shop. The Local will notify the employer in writing to confirm the appointment of the person who 
will act as Steward. The Steward shall be one of the two members of the shop committee. 

In the event of a layoff, the Steward shall have seniority. Provided the Steward is capable of performing 
the work of one of the classifications remaining, he or she shall be retained in employment in 
preference to other employees. 

If willing to work overtime, the Steward will have preference on all overtime work he is qualified to 
perform. 

The Steward will act as the Representative for the Union on all Committees on which there are 
Bargaining Unit employees. 

ARTICLE 9 - GRIEVANCE PROCEDURE 

9.01 It is the mutual desire of the parties hereto that, complaints of employees shall be adjusted as quickly as 
possible. An employee has no grievance until he has first given his immediate supervisor an 
opportunity of adjusting his complaint. 

9.02 (a) If an employee has any complaint or question which he wishes to discuss with the Company, he 
shall take the matter up with his immediate supervisor. No complaint shall be considered where the 
employee knew or ought to have known about the circumstances giving rise to it more than five (5) 
working days prior to the discussion with the supervisor. 

(b) Once a complaint or question is raised with a supervisor the supervisor will have five (5) working 
days to provide a decision. 

9.03 A grievance, which is defined as a dispute or complaint concerning the interpretation or alleged 
violation of this Agreement which properly arises under this Agreement shall be adjusted and settled as 
follows; 

STEPN0.1 

( I 

Within five (5) working days after the decision of the supervisor is given to the employee, the employee with 
his representative may present his grievance, which shall be reduced in writing on a form supplJ"ed b he 
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Union and approved by the Company, signed by the employee, to the Plant Superintendent or his designate 
who shall , within three (3) working days, consider it in the presence of the person or persons presenting 
same. The Plant Superintendent or his designate shall render his decision within three (3) working days 
following the presentation of the grievance to him. 

STEPN0.2 
Within five (5) working days after the decision is given at Step. No. I, or the time limit has expired, 
whichever occurs first, the grievance may be referred to the Plant Manager or his designate, at which time the 
Union shall state in writing the specific article or articles alleged to be violated. A meeting shall be held 
between the Union Shop Committee and Company within ten (10) working days. At this meeting a Business 
Representative of the Union may be present. The decision of the Plant Manager or his designate shall be 
given within five (5) working days after the meeting referred to herein is held. 

9.04 If final settlement of the grievance is not reached and if the grievance is one which concerns the 
interpretation or alleged violation of this Agreement, then the grievance may be referred in writing by 
either party to arbitration as provided in Article IO below at any time within twenty (20) working days 
after the decision is given under Step No. 2 or the time limit expires, whichever occurs first, and if no 
such written request for arbitration is received within the time limits, then it shall be deemed to have 
been abandoned. 

9.05 Where two or more employees have the same complaint and are claiming the same remedy, the 
complaint may be treated as a group grievance. A group grievance must be signed by each grievor. An 
employee absents on the date of filing the grievance may add his signature to the grievance on the first 
day of his return to work. 

A group grievance shall be represented by not more than two of the grievors during grievance and 
arbitration proceedings. 

9.06 All decisions arrived at between the Employer and Union shall be final and binding upon the 
Employer, the Union, and the employee or employees concerned. 

9.07 Management Grievance Any grievance instituted by management shall be in writing and may be 
referred to the Shop Committee within five (5) full working days of the occurrence of the 
circumstances giving rise to the grievance and the Union Shop Committee shall meet within five (5) 
working days thereafter with management to consider the grievance. If final settlement of the 
grievance is not completed within five (5) working days of such meeting, the grievance may be 
referred by either party to arbitration as provided in Article IO at any time within fifteen ( 15) working 
days thereafter, but no later. 

9.08 Union Policy Grievance A Union policy grievance which is defined as an alleged violation of thi s 
Agreement, concerning the interpretation or administration of this Agreement, in regard to which an 
individual employee could not grieve, shall be in writing and may be lodged by the Steward_with the 
Plant Superintendent or his designate at Step No. I of the grievance procedure at any time_within five 
(5) full working days after the circumstances giving rise to such grievance_occurred or originated, and 
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if it is not satisfactorily settled at Step. No. I, it may be thereafter_processed as a grievance as provided 
in Article 9. 

9.09 Discharge Cases A discharged employee who has attained seniority shall have the right to meet with 
their Representative prior to leaving the plant. A grievance by a discharged employee who has attained 
seniority shall be in writing as per Step No. I and shall be filed within five (5) working days of the 
discharge but shall be processed commencing at Step No. I of the grievance procedure. The discharge 
of a probationary employee cannot be the subject of a grievance or arbitration. 

ARTICLE 10 - ARBITRATION 

10.01 Both parties to this Agreement agree that subject to Article I 0, any dispute or grievance concerning the 
interpretation or alleged violation of this Agreement, which has been properly carried through all the 
steps of the grievance procedure out I ined in Article IO above, and which has not been settled, may be 
referred to a Board of Arbitration, at the written request of either of the parties hereto. 

10.02 The Board of Arbitration will be composed of one person appointed by the Employer, one person 
appointed by the Union, and a third person to act as a Chairman chosen by the other two members of 
the Board of Arbitration. 

10.03 A request for arbitration by a party shall include the name of the party's nominee to the Board of 
Arbitration. Within ten ( I 0) days of receipt of a request, the other party shall name its nominee. 

10.04 Should the person chosen by the Company to act on the Board of Arbitration and the person chosen 
by the Union fail to agree on a third person, the Minister of Labour will be asked for a list of five (5) 
prospective Chairmen to be forwarded to each party. Upon receiving the list, the parties have up to 
ten (I 0) working days to accept an arbitrator from the list. If agreement cannot be reached on any of 
the names on the list, the Minister of Labour will name an arbitrator different from those on the list 
and he will be accepted by both parties. 

10.05 The decision of a Board of Arbitration or a majority thereof constituted in the above manner shall be 
binding on both parties and the employees. 

10.06 The Board of Arbitration shall not have any power to alter or change any of the provisions of this 
Agreement or to substitute any new provisions for any existing provisions, nor to give any decision 
inconsistent with the terms and provisions of this Agreement, nor to deal with any matter not covered 
by this Agreement, or any matter which does not involve the interpretation, application, 
administration, or alleged violation of this Agreement. 

10.07 Each of the parties to this Agreement will bear the expenses of the nominee appointed by it and the 
expenses of preparing and presenting its own case including wages or salaries of its witnesses, and 
the parties will jointly bear the fees and expenses, if any, of the Chairman. 
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10.08 The time limits stated in this article and Article IO may be extended by mutual agreement of the 
parties in writing. lfa time limit has not been so extended, failure of the Union to proceed within the 
time limit will be deemed to be an abandonment of the grievance. Failure of the Company to reply 
within the time limit will be deemed to be a denial of the grievance entitling the grievor to proceed to 
the next step or stage in accordance with Article I 0. 

10.09 No person may be appointed an arbitrator who has been party to an attempt to negotiate or 
settle the grievance. 

10.10 The parties, by mutual agreement in writing, may agree that a single arbitrator who is satisfactory to 
both parties may hear the arbitration in lieu of the Board of Arbitration referred to in this article. 

ARTICLE 11- JOB POSTING 

11.01 When a permanent vacancy occurs which the Company decides to fill , or upon the creation of a new 
position, the following procedure will apply: 

1) The vacancy will be posted on all plant bulletin boards for a period of six (6) working days. 
Applications for the job may be made during the period of posting only, in writing, by 
employees, directly to the Plant Manager or his designate. 

At the time the vacancy is posted on the plant bulletin boards, a copy of the posting will be given to 
the Union Steward. The Company will endeavour to send a copy of the job posting to the offices of 
Local 47 by facsimile or electronically. 

11.02 In considering the applications of employees for jobs which are posted, the Company shall consider 
the following factors in determining which employee, if any, is to be awarded the posted job. 

i. The requirements and efficiency of operations and the skill , qualifications, experience and 
merit of the employee to do the job. Merit will include employee 's record concerning 
absenteeism and disciplinary actions. 

ii) The seniority of each employee concerned. 

When in the judgement of the Company, two or more employees, are for all intents and purposes 
equal, seniority will govern. An employee selected in accordance with this provision for a posted job 
will have four weeks to demonstrate that he is capable of performing the job. The Company will post 
the name of the successful applicant. The Company will provide, upon request of the Local Union, a 
list of applicants. 

11.03 In order to ensure continuity of production, it may be necessary, at times, to delay the transfer of an 

employee awarded a job posting for the purpose of securing a qualified replacement and the vacancy 
to which he will be transferred will be manned temporarily for the same period of time which shall 
not exceed fifteen ( 15) working days. 
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11.04 The Company reserves the right to fill a vacancy temporarily for a period not exceeding 
fifteen (15) working days, pending the selection of an employee to fill the vacancy on a permanent 
basis. 

11.05 If the job vacancies cannot be filled under the provision noted above, the Company reserves the right 
to fill a vacancy from any other source including hiring from outside. 

11.06 (a) When the number of employees in the bargaining unit exceeds thirty (30), the posting procedure 
applies to the original vacancy only and to the second vacancy where a trained reserve has been 
established. A vacancy resulting from filling the original vacancy may be posted at the 
discretion of the Company. 

(b) When the numbers of employees in the bargaining unit are thirty (30) or less, all vacancies shall 
be posted in accordance with this article. 

ARTICLE 12- SENIORITY AND LAYOFF 

12.01 Seniority shall mean the length of time since the date of last hire. 

12.02 An employee will be considered on probation for his first ninety (90) days actually worked in any 
twelve ( 12) consecutive months and will have no seniority rights during that period. After completion 
of the above probationary period, the employee shall then be assigned a seniority date crediting him 
with ninety (90) days of service. 

12.03 During the probationary period referred to above, the employee shall be considered as being 
employed on a trial basis and may be discharged or laid off at the discretion of the Company. 
Discharge or layoff of a probationary employee shall not be the subject of a grievance or arbitration. 

12.04 When two or more employees attain seniority on the same date, they shall be placed in alphabetical 
order on all seniority lists. 

12.05 Provided that the employees affected have sufficient ability and qualifications, the last employee 
hired shall , in the case of a layoff, be the first laid off and last employee laid off shall be the first 
recalled. An employee who exercises his seniority by displacing another employee rather than taking 
a layoff shall be paid on the job into which he transfers at the step his past experience in the job 
entitles him to. An employee bumping into a job must have the skill and ability to perform the work 
available efficiently without additional training. 

12.06 An individu11l :sh11ll continue to be un employee of the Company and s eniority s hall be maintained 

and accumulated in the following circumstances only: 

(a) When actually at work for the Company. 

(b) When off the payroll due to sickness or accident, seniority will continue to 
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accumulate for a period of time equal to twelve (12) months. 

(c) When off the payroll due to personal leave of absence, seniority will continue to 
accumulate for the six (6) calendar months of such leave. 

(d) When absent on vacation or on holidays. 

(e) When off the payroll due to layoff, seniority will continue to accumulate for a period 
of time equal to six (6) months. 

12.07 Seniority shall terminate, and an employee shall cease to be employed by the Company when he: 

(a) voluntarily quits his employment with the Company 

(b) ) is discharged and is not reinstated through the grievance procedure or arbitration; 

(c) fails to report for work when recalled from layoff within five (5) working days following 
telephone contact with the employee or the sending or notice to report by the Company sent by 
registered mail or courier to his last known address. 

(d) fails to return to work upon the termination of an authorized leave of absence unless a valid 
reason acceptable to the Company is given. 

(e) accepts gainful employment while on a leave of absence without first obtaining the consent ofthe 
Company and Union in writing. 

(f) is absent from work for three (3) consecutive working days or more, without providing a valid 
reason acceptable to the Employer. 

12.08 In the event that an employee covered by this Agreement should be promoted to a supervisory 
position and is later placed in a position within the scope of this Agreement, he shall retain the 
seniority previously acquired. Present supervisory personnel shall be entitled to their total 
accumulated service with the Company, when placed within the bargaining unit. Seniority shall be 
understood as their total length of service with the Company. 

12.09 A seniority list with the employees' current classification shall be revised and posted in January and 
July of each year. Employees shall have fifteen (15) days from the date of posting to advise the 
Company of any errors or emissions. A copy of the seniority list will be given to the Union Steward. 
The Company will endeavour to send the seniority list to the offices of Local 47 by facsimile or 
electronically. 

12.10 It shall be the duty of each employee to notify the Company and Union promptly of any change in 
address. If an employee fails to do this, neither the Company nor the Union will be responsible for 
failure of a notice to reach such employee. 
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ARTICLE 13 - LEA VE OF ABSENCE 

13.01 The Company may grant, in its sole discretion, on written request, leave of absence without pay for 
legitimate personal reasons. Any person who is absent with written permission shall not be laid-off 
and his seniority shall continue to accumulate during his absence, up to a period of six (6) months. 
The employee must renew his request for leave of absence, in writing, at the end of each three (3) 
month period. 

ARTICLE 14 - HOURS OF WORK 

14.01 The following paragraphs and sections are intended to define the normal hours of work and shall not 
be construed as a guarantee of hours of work per day or per week, or days of work per week. 

14.02 The regular work week shall be composed of forty (40) hours per week as scheduled by the Company 
consisting of five (5) consecutive eight (8) hour days. The regular evening shift shall be composed of 
forty (40) hours per week as scheduled by the Company consisting of (4) consecutive ten (I 0) hour 
days, not including an unpaid meal break. The Company will discuss any changes in the shift 
schedule with the Union prior to making a change in the schedule. 

ARTICLE 15 - OVERTIME 

15.01 Authorized overtime required to be worked in excess of eight (8) hours per day shall be paid at time 
and one-half(] ½) the employee 's regular straight time rate of pay. 

Authorized overtime required to be worked in excess often (10) hours per day shall be paid at time 
and one half (I ½) the employee' s regular straight time rate of pay for the evening shift. 

Authorized overtime required to be worked on a Saturday and a Sunday shall be paid at time and one
half (1 ½) the employee 's regular straight time rate of pay subject to the employee working the 
regular number of weekly hours prevailing at the time. 

15.02 There shall be no duplication or pyramiding of any premium pay provisions. 

ARTICLE 16 - REPORTING ALLOWANCE 

16.01 When an employee reports for work at the customary time scheduled for him without being notified 
to the contrary and is assigned less than two (2) hours of work, he shall be paid at least two (2) hours 
at straight time rates, regardless if caused by fire, flood, major storm, power failure or other cause 
beyond the immediate control of the Company. 

16.02 It is understood that under such circumstances an employee may be assigned to work other than his 
regular assignment. When so assigned, he will be paid his rate of pay or the rate of pay of the job he 
has been assigned, whichever is greater. 
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16.03 When an employee is called in for breakdown or emergency work after leaving the plant following 
his regular shift and before returning to work for his regular shift and is assigned less than two (2) 
hours of extra work outside of his regular shift hours, he shall be paid at least two (2) hours at the 
appropriate overtime rate, in addition to payment at straight time for any hours worked by him during 
his regular shift hours. 

ARTICLE 17 - PAYDAY (METHODS OF PAYMENT} 

17.01 Wages at the established rates shall be paid by direct deposit to the employee's account at an eligible 
Canadian financial institution every other Thursday by the end of the normal scheduled working day. 

ARTICLE 18 - RATES FOR TRANSFERRED EMPLOYEES 

18.01 An employee who is temporarily transferred from his regular job for a period in excess four (4) hours 
shall be paid the standard rate for the job to which he has been transferred, provided such rate is not 
less than his regular rate. If the rate of the job to which he is temporarily transferred is less than the 
rate of his regular job, he shall be paid the rate of his regular job during the temporary transfer. These 
transfers shall not affect seniority in the Plant where these transfers occur. 

ARTICLE 19 - WAGES 

19.01 The rate of pay and classifications shall be those set out in "Schedule "A" attached hereto and 
forming part of this Agreement. 

19.02 There shall be a maximum of one (I) Lead Hand per area per shift. 

ARTICLE 20- PAID HOLIDAYS 

20.01 For the purpose of this Agreement, the following will be recognized as Paid Holidays: 

New Year' s Da Civic Holida 
Labour Da 
CanadaDa Da 
** Remembrance Day will be recognized as a Paid Holiday ifit becomes a 
statuto ho Iida in the rovince of Ontario. 

20.02 An eligible employee shall be paid his normal straight time pay for each of the paid holidays listed in 
Article 21 .01 above, provided each of the following conditions are met: 
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(a) The employee would have been regularly scheduled to work the day and by the observance of the 
holiday, his normal weekly earnings would be reduced. 

(b) The employee works his full regular shift on the working day immediately preceding 
such holiday and his full regular shift on the first working day following such holiday, unless he 
has failed to perform such work because of being absent due to illness, verified by a doctor' s 
certificate, of not more than thirty (30) days duration. 

(c) In case ofa laid off employee, the employee has worked his last full shift in the seven (7) 
calendar days immediately preceding the day on which the holiday is observed. 

( d) The employee has been employed for a period of ninety (90) calendar days. 

20.03 If a Statutory Holiday falls on a Saturday or a Sunday and another day declared for the Holiday, then 
the declared day shall be considered as the Statutory Holiday and shall be paid for. This only to apply 
to Statutory Holidays declared by Federal or Provincial Decree. 

20.04 When an employee is required to work any hours on any of the paid holidays referred to in 21.0 I, he 
shall receive double time for the hours worked in addition to pay for the holiday, and if called into 
work on such a day, he shall be provided at least four (4) hours of work or pay at double his regular 
straight time hourly rate. 

20.05 When any of the holidays are observed during an employee ' s vacation, he shall receive one(I) day 's 
regular pay for each of such holidays in addition to his vacation payment, unless by mutual 
agreement between the employee and the Company, the employee is given another day off with pay 
in lieu of such holidays. An employee who desires to take a lieu day must advise his Supervisor in 
writing not less than two (2) weeks prior to the commencement of his vacation. Such lieu day 
requests may be granted at the discretion of the Company. Such lieu day shall be scheduled by 
mutual agreement between the employee and the Company subject to the efficient operation of the 
Company." 

ARTICLE 21-VACATION SCHEDULING 

21.01 The Company will schedule vacations in accordance with its operational requirements. The Company 
intends, normally, to close down its manufacturing operation for a two (2) week consecutive period 
in the summer (most likely the last two (2) weeks of July) as well as the week between Christmas and 
New Years. In the event there is a change to the July shutdown, the employees will be given three (3) 
months prior notice. Employees who have vacation entitlement that is in excess of the length of the 
shutdown period may schedule the additional vacation at times other than these weeks that the 
Company will be closed, in consultation with the Company. 
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ARTICLE 22 - VA CATION PAY 

22.01 Vacations with pay as scheduled by the Company shall be granted. 

Seniority as of June 30 % of Wages Vacation 
l year 4% 2 weeks 

5 years 6% 3 weeks 
10 years 8% 4 weeks 

22.02 If employees are permitted to request vacation periods, in any conflicts between employee requests, 
the senior employee shall be given preference. Vacation shall be granted by seniority within 
classifications whenever possible. 

22.03 Vacation Pay Upon Termination 

a) Employees who had received their vacations earned as of (date) prior to termination shall receive a 
pro-rate payment of 4% of 6%, as applicable, of earnings from (date) to date of termination. 

b) Employees who had not received their earned vacations as of (date) prior to termination shall 
receive their regular vacation pay in addition to a pro-rate payment of 4% or 6%, as applicable, or 
earnings from (date). 

ARTICLE 23 - BEREAVEMENT LEA VE 

23.01 In the event of the death of the employee' s mother, father, sister, brother, spouse, child, mother-in
law, father-in-law, grandmother or grandfather, the Company will grant a leave of absence with pay 
at the employee' s regular straight time rate for three consecutive days, including the day of the 
funeral. In extenuating circumstances where an employee travels in excess of 400 kms to attend the 
funeral , one (1) additional day leave of absence with pay will be granted. 

ARTICLE 24 - JURY DUTY AND CROWN WITNESS 

24.01 Employees who serve on jury duty or are subpoenaed as a crown witness shall receive the difference 
between jury duty pay or crown witness pay and the employee' s regular straight time hours for each 
day of jury duty or appearance as a crown witness. 

24.02 The Company' s obligation to pay an employee for jury or crown witness duty is limited to a 
maximum often (10) days in any calendar year. 

24.03 In order to rn<.:eive payment, an employee mu5t give Management prior notice that he has been 
summoned for jury or crown witness duty. 
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ARTICLE 25 - REST PERIOD 

25.01 Employees will have two (2) fifteen (15) minute coffee breaks in each workday at times to be 
mutually agreed upon. In the event that overtime is worked in excess of two (2) hours beyond the end 
of the normal workday, employees shall be entitled to an additional 15- minute break. An employee 
must not leave his regular duties except for an emergency and only after receiving permission from 
his Supervisor. 

ARTICLE 26 - WASH-UP PERIOD 

26.01 Employees shall be provided with a five (5) minute wash-up period prior to the lunch hour and 
quitting time. 

ARTICLE 27 - TECHNOLOGICAL CHANGE 

27.01 When the Company intends to introduce technological changes that will affect the bargaining unit, the 
Company will discuss with the Union ways to mitigate the impact of the change. 

ARTICLE 28 - CONTRACTING OUT 

28.01 The Company will not contract out work of members of the bargaining unit that directly results in the 
layoff of members of the bargaining unit. Contracting out shall be understood to mean that Ambico 
Limited has written a purchase order (P.O.) or entered into contract or understanding on a direct basis 
with an outside vendor. It is further understood that this interpretation of contracting out does not 
restrict in any way the ability of interrelated companies to purchase materials or services from other 
firms that might otherwise be provided by Ambico Limited. 

ARTICLE 29 - COMPANY BENEFIT PLAN 

29.01 After six months of continuous and active service an employee will be required to enrol in the 
Company's Group Health Insurance Plan and Dental Plan (after date of ratification for the 2021-2024 
collective agreement) as per the terms and conditions of the Plan. The Company's sole responsibility 
will be to pay its share of the premium for the plan. The employee shall pay 67% of the premium 
until the employee's third anniversary and the Company shall pay 33% of the premium until the 
employee's third anniversary. After the employee's third anniversary the employee shall pay 33% of 
the premium and the Company shall pay 67% of the premium. 

29.02 Sick l&ave 

Sick leave shall be eight (8) days per year accumulated on the basis of two-thirds (2/3) of a day sick 
leave for each month of active employment for employees who have completed their probationary 
period. 
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Employees absent due to illness for more than three (3) consecutive days will require a medical 
certificate verifying same. If the employee's doctor charges for the medical certificate, the Company 
will reimburse the employee up to a maximum of twenty-five dollars per medical certificate upon 
providing receipt of such payment. 

ARTICLE 30 - UNION DUES PROMOTION TRUST FUND 

30.01 The Company agrees to deduct from each employee covered by this Agreement the said amount of 
$0.44 per hour until September 30, 2021 

Effective October 1, 2022, the deduction amount will be increased to $0.45 per hour. 

Effective October 1, 2023, the deduction amount will be increased to $0.46 per hour. 

Remittance to the Promotion Trust Fund shall be made by the Employer monthly and shall be made 
prior to the I 5th day of the month immediately following that in which the hours are worked and 
shall be accompanied by a list of all employees on behalf of whom the deduction was made by each 
employee concerned. The Administrator or other person appointed under the said Trust Agreement 
shall supply the Employer with appropriate reporting forms. 

Without limiting the generality of the term "Promotion" and without the terms of the said Trust 
Agreement, the purpose and intent of this Trust shall be to make any and all expenditures necessary 
to promote Local Union 47 Journeymen and Helpers of the Sheet Metal Industry and any other 
matters deemed proper by the Trustees in charge of the said Fund. 

In the event that this Plan is discontinued for any reason whatsoever, the hourly contributions herein 
agreed will then become part of the hourly wages of the employee on whose behalf they have been 
formerly contributed. 

ARTICLE 31 - HEALTH & SAFETY COMMITTEE AND PRECAUTIONS 

31.01 All unsafe conditions in the plant or on the job site shall be immediately reported to the Supervisor, 
who shall investigate and take corrective measures, where appropriate. Similarly, the Supervisor, 
after consulting with the Shop Committee or the Business Representative, shall have the option to 
discharge any employee without prior notice, who is guilty of creating a hazard by virtue of his acts 
or brought on by his person or personal attire. 

The Company agrees that within 120 days of signing this Agreement the Employer will sit down to 
discuss employee concerns with respect to safety issues. 

The Company shall make reasonable provisions for the health and safety of its employees during 
work hours. 

The Company agrees to the establishment of a Safety Committee consisting of two (2) persons. 

The Union shall select and notify the Company of the name of its Representative on the Committee. 
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Safety Committee meetings shall be held quarterly, consisting of one (I) Union Representative and 
one (I) Company Representative. These meetings will be held during working hours. 

A copy of all Safety Committee minutes shall be sent to the Local Union. The Company will 
endeavour to send a copy of all Safety Committee minutes to the offices of Local 47 by facsimile or 
electronically. 

31.02 Protective Equipment 

Employees shall be required to wear all protective equipment supplied by the Company. 

ARTICLE 32 - SAFETY APP AREL 

32.01 Work gloves will be supplied by the Company. 

32.02 Welding gloves will be supplies to Welders as necessary 

32.03 Aprons will be supplied where necessary 

32.04 Up to two Hundred dollars ($200.00) per twelve (12) month period, on the date of the employee' s 
anniversary as noted on the seniority list, will be paid towards the cost of CSA approved protective 
footwear. To be eligible for the subsidy, the employee must obtain approval from the Company 
before the purchase. The employee must present a valid receipt less than thirty (30) days old for the 
full cost to receive the subsidy. There shall be no yearly carry over on this allowance. CSA approved 
protective footwear will be replaced at the Company' s discretion if they have been damaged or 
exposed to abusive conditions at work. 

32.05 Employees will be provided with proper masks, as required under the Occupational Healthand Safety 
Act. 

32.06 Hearing protection will be supplied where necessary. The Company will select and purchase 
necessary protective devices and ensure that "muffs" are available to those employees who cannot 
wear "plugs". 

32.07 The Employer shall provide all specialized equipment, e.g.: safety glasses with UV coating, glare 
shields, welding goggles, welder' s gloves, painter' s masks or other specialized clothing necessary. 

32.08 The Company shall provide all the necessary tools to perform the normal work functions carried out 
daily. All tools provided to the employee will be assigned to him and he will be held responsible for 
same. All tools deemed unsafe by the Company will either be replaced or repaired. 

32.09 All safety apparel and tools supplied by the Company will be replaced at the Company' s discretion 
when the Company determines that they are no longer usable upon return of the used item by the 
employee. 

ARTICLE 33 - PENSION PLAN 

33.01 The Employer agrees to continue to deduct from the wages of each employee during the term of this 
collective agreement a total of $1.20 per hour towards the Local 4 7 Pension Plan 
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The payment of employee contributions shall be made monthly by cheque payable to the Trustees of 
Local Union 47 Welfare Plan and forwarded not later than the 15th day of the following month to the 
Administrators together with the names of all employees for whom contributions have been made, 
number of weekly hours worked and total contributions on the contribution fonns and one such copy 
is to be forwarded to the Business Representative of the Union. 

In the event that the Pension Plan is discontinued for any reason whatsoever, the hourly contributions 
herein agreed will then become part of the hourly wages of the employee on whose behalf they had 
been fonnerly contributed. Infonnation on contribution fonns may be obtained from the Business 
Office of Local Union 47, upon request 

ARTICLE 34 - AMENDMENTS 

34.01 By mutual agreement between the parties to this Agreement, any clause or clauses herein may be 
amended, deleted or a new clause added during the tenn of this Agreement. 

ARTICLE 35 - DURATION OF AGREEMENT 

35.01 All provisions of this Agreement shall continue in full force and effect from September 91
\ 2021 

(date of ratification) until September 30, 2024. This Agreement shall continue in full force and 
effect from year to year thereafter, unless written notice of change is given not more than one 
hundred and twenty (120) days and not less than sixty (60) days prior to the expiration date and until 
conferences related to such requested changes have been terminated by the execution of a new 
Agreement or the Agreement is tenninated by the provisions of the Ontario Labour Relations Act. 

In witness and testimony of the provisions and tenns mutually agreed upon and specified here the duly 
authorised Officers and/or Representatives of both parties affix their signatures the "2,..o~ day of 
October 2021. 

For the Union 

Luis Lopez 

~ 
1iioniiarr I/ Floyd Cunning 

_, ~ C_rajg"faylor 
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SCHEDULE "A" WAGES AND CONDITIONS 

EFFECTIVE October 1st
, 2021 

CLASSIFICATION HOURLY WAGE PENSION UDPF TOTAL PACKAGE 

Lead Hand $30.31 $1.20 $0.44 $ 31.95 

Machine Operator 1 $25.26 $1.20 $0.44 $ 26.90 

Machine Operator 2 $24.27 $1.20 $0.44 $ 25.91 

Painter $23.40 $1.20 $0.44 $ 25.04 

Crating $19.87 $1.20 $0.44 $ 21.51 

Grinder 1 $21.12 $1.20 $0.44 $ 22.76 

Grinder 2 $20.12 $1.20 $0.44 $ 21.76 

Production Worker 1 $19.36 $1.20 $0.44 $ 21.00 

Production Worker 2 $17.65 $1.20 $0.44 $ 19.29 

Quick Serve $22.97 $1.20 $0.44 $ 24.61 

Checker $24.93 $1.20 $0.44 $ 26.57 

Shear Operator $22.74 $1.20 $0.44 $ 24.38 

Shipper $23.40 $1.20 $0.44 $ 25.04 

WelderW-1 $27.25 $1.20 $0.44 $ 28.89 

WelderW-2 $24.93 $1.20 $0.44 $ 26.57 

WelderW-3 $22.97 $1.20 $0.44 $ 24.61 

WelderW-4 $20.02 $1.20 $0.44 $ 21.66 

Steel Door Final Prep $20.02 $1.20 $0.44 $ 21.66 

Wood Door Department $21.13 $1.20 $0.44 $ 22.77 

Shift Premium $1.50/h 
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SCHEDULE "A" WAGES AND CONDITIONS 

EFFECTIVE October 1"', 2022 

CLASSIFICATION HOURLY WAGE 

Lead Hand $30.94 

Machine Operator 1 $25.79 

Machine Operator 2 $24.78 

Painter $23.89 

Crating $20.29 

Grinder 1 $21.57 

Grinder 2 $20.55 

Production Worker 1 $19.77 

Production Worker 2 $18.03 

Quick Serve $23.45 

Checker $25.46 

Shear Operator $23.21 

Shipper $23.89 

WelderW-1 $27.81 

WelderW-2 $25.46 

WelderW-3 $23.45 

WelderW-4 $20.44 

Steel Door Final Prep $20.44 

Wood Door Department $21.58 

Shift Premium 

20 

PENSION UDPF TOTAL PACKAGE 

$1.20 $0.45 $ 32.59 

$1.20 $0.45 $ 27.44 

$1.20 $0.45 $ 26.43 

$1.20 $0.45 $ 25.54 

$1.20 $0.45 $ 21.94 

$1.20 $0.45 $ 23.22 

$1.20 $0.45 $ 22.20 

$1.20 $0.45 $ 21.42 

$1.20 $0.45 $ 19.68 

$1.20 $0.45 $ 25.10 

$1.20 $0.45 $ 27.11 

$1.20 $0.45 $ 24.86 

$1.20 $0.45 $ 25.54 

$1.20 $0.45 $ 29.46 

$1.20 $0.45 $ 27.11 

$1.20 $0.45 $ 25.10 

$1.20 $0.45 $ 22.09 

$1.20 $0.45 $ 22.09 

$1.20 $0.45 $ 23.23 

$1.50/h 



SCHEDULE "A" WAGES AND CONDITIONS 

EFFECTIVE October 1 •t, 2023 

CLASSIFICATION HOURLY WAGE 

lead Hand $31.58 

Machine Operator 1 $26.33 

Machine Operator 2 $25.30 

Painter $24.39 

Crating $20.72 

Grinder 1 $22.02 

Grinder 2 $20.98 

Production Worker 1 $20.19 

Production Worker 2 $18.41 

Quick Serve $23.95 

Checker $25.99 

Shear Operator $23.70 

Shipper $24.39 

WelderW-1 $28.39 

WelderW-2 $25.99 

WelderW-3 $23.95 

WelderW-4 $20.87 

Steel Door Final Prep $20.87 

Wood Door Department $22.03 

Shift Premium 
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PENSION UDPF TOTAL PACKAGE 

$1.20 $0.46 $ 33.24 

$1.20 $0.46 $ 27.99 

$1.20 $0.46 $ 26.96 

$1.20 $0.46 $ 26.05 

$1.20 $0.46 $ 22.38 

$1.20 $0.46 $ 23.68 

$1.20 $0.46 $ 22.64 

$1.20 $0.46 $ 21.85 

$1.20 $0.46 $ 20.07 

$1.20 $0.46 $ 25.61 

$1.20 $0.46 $ 27.65 

$1.20 $0.46 $ 25.36 

$1.20 $0.46 $ 26.05 

$1.20 $0.46 $ 30.05 

$1.20 $0.46 $ 27.65 

$1.20 $0.46 $ 25.61 

$1.20 $0.46 $ 22.53 

$1.20 $0.46 $ 22.53 

$1.20 $0.46 $ 23.69 

$1.50/h 



LETTER OF INTENT (a) 

BETWEEN 

AMBICO LIMITED 

AND 

SHEET METAL WORKERS' INTERNATIONAL 

ASSOCIATION, LOCAL 47 

RE: TRAINED RESERVE SYSTEM 

The Company will establish a "trained reserve" system as a means of providing unskilled employees 
an opportunity to develop the necessary skills to perform higher level jobs and to provide the 
Company with a trained resource base from which higher level jobs can be filled . 

Job "reserve" positions will be established, they will be filled by normal posting and a liberal 
training opportunity will be provided. A skill testing process will determine job competence. 
A "trained reserve" is an employee who has passed the final competence test. A "trained reserve" 
shall be paid the job rate of the relevant job at which he is working. 

Employees in the training phase of the system shall be paid subject to Article 18 when assigned to 
the duties ofthejob due to the absence of the incumbent ofthejob. The training employee shall be 
paid at his present job rate, providing that his present job rate is not higher than the rate of the job for 
which he is training. 

More than one (I) ''trained reserve" may be established for a job. Among ''trained reserves" for a 
job, seniority will determine promotion to that job to fill temporary openings of a week of more. 

The Trainee Applicant must meet tested basic skills requirements. 

Competence testing will be applied at the halfway point and at completion of the maximum training 
period. 

The Trainee may request a final competence test at anytime throughout the training period. 

Signed on this "?....O+..day in the month of October, 2021. 

For the Union 

~ Lu;sLopez 

1 
Ron Barr 

CL____-
Craig Taylor 
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LETTER OF INTENT (b) 

BETWEEN 

AMBICO LIMITED 

AND 

SHEET METAL WORKERS INTERNATIONAL 

ASSOCIATION, LOCAL 47 

RE: LEAD HAND 

The role of the Lead Hand shall be to assign work, to problem solve, to assign training, to oversee quality 
control. 

The Lead Hand shall take directions from the Plant Manager or his designate only. 

The upkeep and day-to-day operations of the stockroom shall not be the responsibility of the Lead 

Hand. 

This position shall be filled through the job posting procedure, as outlined in Article 11 . 

During the round of bargaining which produced the parties 2016-2021 Collective Agreement, the parties 
agreed a Lead Hand Position for welders in the Steel Door Department on the day shift would be created. 

Signed on this"2.o""'--day in the month of October, 2021. 

For the Employer For the Union 

Luis Lopez 

Ron Barr 

a 
Craig Taylor 
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LETTER OF INTENT (c) 

BETWEEN 

AMBICO LIMITED 

AND 

SHEET METAL WORKERS INTERNATIONAL 

ASSOCIATION, LOCAL 47 

RE: WELDER PROGRESSION 

During the round of bargaining which produced the parties 2012-2016 Collective Agreement, the parties 
agreed to restructure the Welder Classifications. 

As part of their agreement, the parties agreed to record progression requirements for movement through the 
welder classifications. 

Entry into, and progression through the welder classifications shall occur as follows: 

The "W4" Classification in Schedule "A" shall be occupied by the following employees: 

- Spot Welders 

- Internal employees with no welding experience who are in training. 

- New hires with training but no experience. 

The "W3" Classification in Schedule "A" shall be occupied by the following employees: 

- New hires with prior welding training and experience. 

- These employees would remain at this rate for 90 days worked. 

- Welding employees who have not met the requirements for progression to the W2 
Classification. 

The "W2" Classification in Schedule "A" shall be occupied by the following employees: 

- Experienced welders (brought in through the W3 Classification) who have completed 
their probation. 

- Welders who are capable of assembling most product types without undue direction or 
guidance. 
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The "WI" Classification in Schedule "A" shall be occupied by the following employees: 

- Top level welders capable of assembling ALL product types without undue direction or 
guidance, 

- Welders capable of interpreting drawings to assemble a new product type that has not 
been manufactured before. 

- Welders capable of providing design input and direction to engineering team due to their 
level of knowledge and expertise. 

During the round of bargaining which produced the parties 2016-2021 Collective Agreement, the parties 
agreed a Lead Hand Position for welders in the Steel Door Department on the day shift would be created. 

Signed on this ?.c>-+.., day in the month of October, 2021. 

For the Employer For the Union 

Luis Lopez 

d 
Craig Taylor 

25 



LETTER OF UNDERSTANDING 

BETWEEN 

AMBICO LIMITED 

AND 

SHEET METAL WORKERS' INTERNATIONAL 
ASSOCIATION, LOCAL 47 

RE: GRINDER PROGRESION 

During the round of bargaining which produced the parties 2021-2024 Collective Agreement, the 
parties agreed to create a Grinder Classification. 

As part of their agreement, the parties agreed to record progression requirements for movement 
through the grinder classifications. 

Entry into, and progression through the grinder classifications, shall occur as follows: 

The Grinder "G-2" Classification in Schedule "A" shall be occupied by the following employees: 

Current employees in the Specialist Production Worker classification who are 
grinders and 
Employees posting into the Grind shop who have completed their Probationary 
Period 

The Grinder "G-1" Classification in Schedule "A" shall be occupied by the following employees: 

Employees with training and experience in the G-2 Classification 
Employees who have demonstrated the skill and ability to finish Specialty 
(Stainless Steel) products to an Industry Acceptable level of Quality in a reasonable 
amount of time. 
Such employees will be required to maintain this level of quality and timeliness as 
orders progress through the shop in order to maintain their G-1 status. 
Such employees will be required, at a minimum, to demonstrate their qualification 
for G-1 at least annually. 

Signed on this z_o-+-- day in the month of October, 2021. 

For the Union 

Luis Lopez 

Ron Barr Floyd Cunning 

a 
Craig Taylor 

26 



LETTER OF UNDERSTANDING 

BETWEEN 

AMBICO LIMITED 

AND 
SHEET METAL WORKERS' INTERNATIONAL 

ASSOCIATION, LOCAL 47 

RE: INCENTIVE PLAN 

The Company, in its sole discretion, may develop and manage any incentive, bonus or profit sharing plan and 
such plan shall not be part of the Collective Agreement and shall not be the subject of grievance or arbitration 
and the plan and all the terms and conditions and administration of the plan shall not be a "difference" 
between the Union/employees and the Company. 

The Company intends to maintain its current plan for the duration of this Collective Agreement. In the event 
that this plan is discontinued during the term of this Collective Agreement, all accumulated monies owed to 
the employees will be paid within thirty (30) days of the date the plan is discontinued. 

Signed on this 'L.0+,..day in the month of October, 2021. 

For the Union 

udah Silverman Luis Lopez 

,U 

cl ----Craig Taylor 
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LETTER OF UNDERSTANDING 

BETWEEN 

AMBICO LIMITED 

AND 

SHEET MET AL WORKERS' INTERNATIONAL 
ASSOCIATION, LOCAL 47 

RE:TRAVEL 

Any employee required by the Company to travel out of town to a job site that requires him to be away for 
longer than the normal work day will be reimbursed for reasonable expenses incurred while out of town. 

Travel expenses include transportation, accommodation, and meals. Employees will be paid their regular 
wages for the period worked including the time required to travel directly to and from the job site. 

Employees required to use their own vehicle to travel to a job site will be paid $0.45 per kilometre from the 
plant to the job site and back to the plan. 

Signed on this '2. o "'-day in the month of October, 2021. 

For the Employer For the Union 

--, 

Luis Lopez 

0 
Craig Taylor 
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LETTER OF UNDERSTANDING 

BETWEEN 

AMBICO LIMITED 

AND 

SHEET MET AL WORKERS' INTERNATIONAL 
ASSOCIATION, LOCAL 47 

RE: VENTILATION ISSUES 

During the 2021 round of bargaining, the Union expressed concerns about the sufficiency of the 
Ventilation currently provided around welding stations. 

The Employer indicated that planned renovations and reorganization of the plant will potentially lead to 
changes in ventilation, and may result in an improvement in respect of air quality issues in the plant. 

Following the renovations and reorganization of the plant, the Joint Health and Safety Committee will 
examine the air quality issues in the plant, and, if necessary, will recommend remedial action. 

"""" Signed on this '2-.0 day in the month of October, 2021. 

For the Union 

Luis Lopez 

Ron Barr 

Craig Taylor 
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